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The nature of the logistics  
sector has changed.

Warehousing is no longer simply about the  
storage of product but is now focused on delivering 
complex supply chain solutions and accommodating 
all business functions under one roof.

Logistics has evolved to encompass a far wider range of 
occupiers and employment opportunities than ever before. 

It encompasses every aspect of our daily lives, is an 
essential part of the infrastructure underpinning all other 
sectors of the economy and will continue to be a key driver 
of economic and employment growth for the UK.

Automation by its very 
definition means mechanisation; 

mechanisation means 
maintenance, maintenance means 

we need greater skills from an 
engineering perspective, and 

certainly from an IT perspective.

Andy Kaye,  

CEO of Bis Henderson Group 

(Specialists in Supply Chain and Logistics)

Vision

The synergies between logistics developments and education 
providers are clear, but are not being utilised to their full 
potential. People are key to the future success of the industry, 
and a critical part of the process involves promoting the value 
and opportunities that a career in logistics offers to inspire the 
workforce of the future. 

The partnership between North Warwickshire and South 
Leicestershire College and Tritax Symmetry has been established 
between two forward-thinking leaders in their fields with a shared 
ambition to nurture the pipeline of young talent, foster positive 
working relationships with industry, and maximise the benefits of 
investment in skills and training of the future workforce.

The Vision of the Partners is to promote 
the career opportunities within the 
logistics sector and invest in the skills and 
training of the workforce of the future in a 
FAIR way:

Flexible. 
Agile. 
Innovative.  
Responsive.
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The Partners

North Warwickshire and South Leicestershire 
College supports around 12,000 students in full and 
part time study, apprenticeships, higher education, 
professional courses and distance learning. 

Our six college campuses are at the heart of their communities 
in Leicestershire and Warwickshire. However, our geographical 
reach spans the country as we deliver courses and training on a 
nationwide basis. 

Whilst we continue to offer a broad range of learning 
opportunities, the Group is committed to developing its 
specialisms in:

• Transport and logistics

• Advanced manufacturing and engineering

• Health and life sciences

• Digital and future technologies

At our most recent Ofsted inspection (Sept 2019), we were 
graded as ‘Good’ overall with outstanding features.

North Warwickshire and South Leicestershire College 
brings together partners and stakeholders from across a 
range of interests with a common goal of ‘achieving success 
through learning’. 

We believe our students learn best through real-world 
experiences and so we build our strategy on feedback  
from our stakeholders, in particular employer partners. 

Together we are positioning ourselves to 
meet the challenges of the current and future economic 
landscape, political changes and reforms in education. 

We are passionate about the role that  
education and training can play in delivering  
a strong and sustainable economy. 

Equipping individuals with the knowledge, skills and 
behaviours for work means businesses can seize 
opportunities that drive growth and productivity.

Our College Strategic Plan confirms 
a mission to achieve success through 
learning, through the following values:

• Respect and nurture

• Inspire and aspire

• Be agile and responsive

• Be honest and accountable



The Partners

Tritax Symmetry (TSL) is the new name in logistics 
property solutions, following from the purchase of 
db symmetry by Tritax Big Box REIT plc, a FTSE 250 
company, in February 2019.

We are dedicated to providing best-in-class greener buildings, 
a collaborative and entrepreneurial approach, and an unrivalled 
choice of locations and scale. We have committed to targeting 
carbon neutrality on the construction of all new buildings. 
We firmly believe commitment to best-in-class sustainable 
construction methods will give customers the operational 
advantages they demand. 

Built to an institutional specification, all our speculative 
developments can be fitted out to meet occupiers’ individual 
requirements. Our portfolio is extremely well located, concentrated 
around the main motorway arteries of the UK and primarily around 
the ‘Golden Triangle’ of the M1 and M40 and the North West’s prime 
M6 and M62 corridors. 

Tritax Symmetry’s objective in every sphere of its 

business is to be at the forefront of best practice 

and to be ahead of the curve.

We invest in our developments for the long-term and are therefore 
committed to supporting our local communities through a range of 
initiatives. A key part of this is ensuring that local people have the 
opportunity to benefit from the jobs created from our schemes, 
and we are committed to exploring a range of measures to improve 
skills and training opportunities for the local workforce. 

To us, a critical part of this process involves promoting the 
value and opportunities that a career in logistics offers, 
and inspiring the workforce of the future. We seek to foster 
positive working relationships between our developments 
and the pipeline of young talent being nurtured by local 
schools and colleges who share our ambitions.



The logistic sector provides ongoing 
training and ‘upskilling’, offering 

continued career progression and 
development opportunities

Average salaries in the 
logistics sector are 27% 
higher than the national 

average (£31,600 v £24,900)

Agreed Commitments

The Partners recognise that this document reflects a 
moment in time, and it is the intention that it is regularly 
reviewed and kept up to date. 

It is initially agreed that the partnership should look at 
agreeing commitments in respect of TSL’s ‘Midlands’ sites.

The list of potential TSL sites will be 
regularly reviewed by the Partners, and 
quarterly updates will be provided by 
TSL in respect of likely Planning/Start 
on Site dates to allow NWSLC to take 
account of this in their resourcing.

While discussions to date have only involved NWSLC as an 
educational provider, it is not intended that these measures 
and commitments should apply exclusively to, or preclude 
the future involvement of, other educational providers 
where agreed between the Partners. The intention is that 
TSL will engage with NWSLC on the above sites in the 
first instance. Should it be appropriate to extend to wider 
educational providers, the intention is that NWSLC act as 
the principal education provider and point of contact for 
other education providers to liaise with as necessary.

It is recognised that there is unlikely to be a ‘one size fits 
all’ approach that is applicable to every TSL scheme, 
but following discussions the below measures and 
commitments have been identified as a starting point to 
be built on, underlying the commitment of the Partners to 
realise the shared vision. 



1.  NWSLC will act as the principal education provider
and point of contact for other education providers
within the area, and will liaise with other education
providers as necessary to make them aware of the
agreed measures and commitments to maximise the
opportunities to foster the linkages between [Tritax
Symmetry Scheme name] and those considering
pursuing a career in the logistics industry.

2.  NWSLC to provide a liaison officer or suitable individual/
point of contact who will liaise with industry.

3.  TSL to produce a ‘Community and Business Liaison
Plan – Construction Phase’, to address matters
during the construction phases of  the [Tritax
Symmetry Scheme name] development, which will:

•  Require TSL to identify a named point of contact for
liaison with NWSLC during the construction process.

•  Promote the role and objectives of NWSLC to
appointed contractors.

•  Require TSL to foster links with NWSLC and as part of
their wider Corporate Social Responsibility objectives to:

•  Facilitate site visits during the construction process
where appropriate and practicable to do so:

– During the ground works phase.

– During the construction phase of the units.

– Following completion of the construction of the units.

•  Provide presentations/ lectures/ demonstrations/
other educational inputs/ assistance into the NWSLC
programme and curriculum.

•  Require TSL to encourage appointed contractors to
foster links with NWSLC and as part of their wider
Corporate Social Responsibility objectives to:

•  Facilitate site visits where appropriate and practicable to
do so.

•  Allow staff to ‘shadow’ contractors for a specific
period/to cover a specific task where appropriate and
practicable to do so.

•  Provide presentations/ lectures/ demonstrations/
other educational inputs/ assistance into NWSLC
programme and curriculum.

•  Incorporate other measures to be agreed between
TSL and NWSLC from time to time as necessary.

4.  Production of a ‘Community and Business Liaison Plan
– Occupation Phase’, to address matters following the
occupation of phases of the [Tritax Symmetry Scheme
name] development, which will:

•  Request that occupiers of [Tritax Symmetry Scheme
name] identify a named point of contact for liaison with
NWSLC.

•  Promote the role and objectives of NWSLC to
occupiers of [Tritax Symmetry Scheme name].

•  Encourage occupiers of [Tritax Symmetry Scheme
name] as part of the initiative to foster links with
NWSLC, and as part of their wider Corporate Social
Responsibility objectives to:

– Provide work placements to pupils from NWSLC

–  Provide presentations/ lectures/ demonstrations/
other educational inputs/ assistance into NWSLC
programme and curriculum

–  Provide coaches/ mentors/ role model
ambassadors to NWSLC

•  Require the named point of contact to emphasise the
need for co-operative working between occupiers,
NWSLC, and students on work placement, and
emphasise the expectation that students on work
placement complete their studies at NWSLC.

•  Require occupiers of [Tritax Symmetry Scheme
name], via a voluntary code, to advertise the following
requirements to NWSLC:

– Work Experience

– Apprenticeships

– Job Opportunities

•  Incorporate other measures to be agreed between
TSL and NWSLC from time to time as necessary.

It is intended that the delivery/realisation of the final agreed 
commitments for every [Tritax Symmetry Scheme name] 
will become enshrined in the legal obligations attached to 
the grant of any subsequent planning permission for [Tritax 
Symmetry Scheme name], where appropriate.

Marion Plant (Principal and Chief Executive)  
For and on behalf of North Warwickshire South Leicestershire College

Jonathan Dawes (Planning Director) 
For and on behalf of Tritax Symmetry Ltd.
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